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Presidentds Me ls gntbfogu%.on the tasks to be done. | realized
armament personnel compared to maintainers
TEAMWORK focus o n how builds a momentum, overcome
resource barriers, and have a sense of
ltds an exciting ti me f|oprodystvity towasds ensupng effarisarean track

Chiefs Association! We are planning for the future
with our efforts involved with the strategic plan.

At the same time, we are finishing the planning
details for the reunion. One thing all AACA
members have in common is a desire to help
improve our association and the people around us
and our armament community. These efforts will
come together through extended teamwork,
communication, and dedication.

| would like to take a moment of your time
and discuss tea mwork. Not a subject | need to
remind any of us about, however, a subject which
continues to be part of our association and
beyond our military life. You can tell the
difference between the team players and the team
watchers. Players are involved and wa  tchers, well
they just watch things get done and look for
opportunities of less effort to receive recognition.
In my civilian career, when | was with L -3
communications or my present position, one
thing that stands out in my performance as
indicated by bo th vice presidents of each
organization, is the ability to form and build
teams. | always tribute this to our career field,
my limited and not often career aspiration stories
reflect upon my military time in working as a
team. Key aspects | acknowledge e arly in my
military career were when people work together in
an atmosphere of trust and accountability toward
a common goal, they put aside issues and politics

to meet the mission and/or goals required ( Better
problem solving, Greater productivity, More
effective use of resources).

The team work among Aircraft Armament
professionals is a great lesson for other career
fields and military units to follow. The essence of
a team is how well they communicate and bond to
resolve an issue or achieve an objective. A
leading academia expert and mana  gement writer,
name Ken Blanchard articulated this is a very
short message: ONone
us."

Itis truly an honor to serve this
association and | am looking forward to a
meaningful and memorable year ahead in
2016 -17!

Michael DLucchesi
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crazy busyl Thanks to everyone thattook the time to send
in articles, links, etc.

In this newsletter we have articles from our members
on Teamwork and Mentorship. We get caught up on career
field matters and are treated to another history lesson. We
also get a heads up on the Biography project and are treated
to an overview of the latest awards our youngrbops have
earned. We will get an update on our Strategic Plan and
learn about hydraulic oil. You will get an update on the
AACA store and new options to pay your membership
through PayPal. We will close out the newsletter with a
look at thenew AACA Forum and érain teaser word
search puzzle.

| hope you enjoy this edition of the newsletter! As
always, | appreciate inputs anytime.As | always say, this is
YOUR newletter. | just assemble what | receive from the
members.

Thanks!!
Keith Hilton

From The Career Field Manager

Greetings from the Pentagon! | hope this message finds yqu

all well. The career field is alive and well and we continue to
play a vital role in killing bad guys and breaking all of their
stuff. In the first quarter of 2016 we expended over 7K
weapons fronvarious airframes to include the most recent to
join the fight the good oleB2. These results were
accomplished with a career field manning inventory of 88%.
That is a 1% growth from last year so thingssarting to
get a little better. The recent gvit can be attributed to
several efforts that have been put in place in order to help
aircraft armament career field.

i £ 60 AORA

comes out to the $20K range depending on rank and number
of years reenlisting. Special Duty Assigam Pay (SDAP) is
beyitg R@ALAShiA those ig ERNUeIENits. Certifiadp 6 6 ¢
weapons loaders that are part of a nuclear mission get an
additional $150 per month. And finally, to help make up
manpower shortages to support th83Fwe are contracting
out 2 ¥gitiadhsin nmrcombat coded Aircraft
Maintenance Squadrons. This includes squadrons at Davis
Mont han, Nellis, Luke and
itching to get back into loading there are opportunities
available.

El

In April we completed the Utilizationna Training

Workshop (U&TW). It had been 3 years since we
accomplished a U&TW so it was a very busy and productive
week. Most of the work can be attributed to bringing on the
F-35 and G130J. Several tasks were added to th@5as it

is maturing rapidly ad our loaders are starting to perform

more loading and maintenance tasks. A new section was
created for the €30J. In addition to the awesome firepower

of the guns it will be capable of carrying Small Diameter
Bombs and Hell fireds missile

Many otherchanges were made on legacy airframes and we
also started an update to the Armamelev@l course. This
course has received rave reviews from all attendees as well
as many other maintenance career fields and we will
continue to make it better.

A U&TW would not be complete without meeting with the
instructors and students. Our armament instructors are fired
up/motivated and are producing some outstanding students
for the field. The same can be said for our students, fired
up/motivated and ready to getwork. Only issue we had

with either group was the CFM coin check. We have some
work to do in that areaéever
not a coin, go figure.

e, closing | would like to announce the 2015 Kebil

Scholarship award winners. This year weaeded $5000 to

Increased accessions have been one of the biggest factors. IrP @Pplicants: Carson Wilber, Johnathon Corriere, Kaytlyn

FY16 the schoolhouse thru put will be over 700 accessiong
and that nuroer will continue to grow for the next 3 years.
Selective Reenlistment Bonus (SRB) was added for 2W1
Airmen in Zone A, 17 months to 6 years of service. This

Kooyers, Keyshawn Gatson, and Sara Rogalski.
Congratulations to all of them and wish them the best while
in pursuit of their educational goals. A call for new
scholarship applicationsill be out soon and | encourage
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everyone that is
me. Looking forward to hopefully seeing everyone at
Langley in July and until then stay safe and try and stay out
of trouble!

Jason Davis

AACA Reunion News

Our AACA Reunion is quickly approaching us.

It is not too often we are able to get together

and catch up with our friends and their

spouses whom we shared our time with during
our service. The reunion is a dedicated period

of time that we, as an associa tion, agreed upon
to meet with our families to promote our
association together, to catch up and share in

our never ending stories, and to greet new
members.

The reunion shall be held in Hampton Roads,
Yorktown, VA, from July 21  -24. The agenda is

as fol lows:
T July 21 Arrive/lce Breaker
1 July 22 General Membership
meeting and then Dinner
1 July 23 AACA Event
1 Jduly 24 Depart

The plan is to attend the 2016 weapons
conference (July 21 st), exploit our association
and then invite the Weapons Chiefs to our ice

el igible |t

break prp Owr lce bvéeker willbéhheltl & the e nou g h
Courtyard Marriot, 105 Cybernetics Way,

Yorktown, VA.

http://www.marriott.com/hotels/travel/phfyt -
courtyard -newport -news -yorktown/

Our ACCA General membership meeting will be
held at the Courtyard Marriot and members
who are unable to attend the reunion, will be
able to conference call in.

Our dinner and event are still in the planning
stages. We have many op tions and
considerations are given to costs and interest.
Pete Romeo is our lead event POC and he has
provided multitude of options. It is important

for those who are planning to attend to register,
so we know who to reach out to and ask their
preference s. We would like to make decisions
on this by first two weeks in June.

The final agenda will be confirmed and posted

on the website by July8 t, 2016.

We will provide the General membership

meeting information and agenda 30 days out
(approximately, Jun 21 st) from the meeting and
will follow up with a few reminders.

If your planning to attend the reunion please
register. You can register at the following link:
http://armament  chiefs.org/2016/03/16/2016
-aaca-reunion/

Michael D. Lucchesi
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Mentoring and job search

2SS ff ySSR a2YSo2Re
goes. Transitioning from the military into the civilian
world is a time when friends come in handy, that is
certain. Many of us are too proud to ask for help and/or
sell our skills short of what we are capabla.this article,
I want to tell my personal story, asking for help, and
networking/marketing yourself. First, let me share my
personal story.

My personal story just changed, some as | type

this. I start my first day at work on Tuesday, 31 May, after ¢ hetworking because | was too stubborn to ask for help.

a Perink l(/li@e?ucéhé',"si sénbed Pﬁ&ﬁemb’t %pnglp and !
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vacation though with trying to figure out where my
family was headed. We did not want to stay in Louisiang
(not a bad place, just not where we wanted to be) and
wanted to move west. | found that lookingrf@GS jobs
outside of where you live is a bit more difficult to capturg
than if you are looking for work where you reside. | did
interview for several GS jobs, both telephonically and in
LISNAR2Y X o0dzi L FSSt GKIFG
already. lended my job search finally with a company
called Schreiber Foods in Smithfield, Utah. The compan
has been awesome throughout the interview process,
offered very decent pay, and they have great benefits.
Job satisfaction, according to Glassdoor.com, ig faggh
with this company while negative reviews seem to be
more common on this website. | actually started looking
at Schrieber Foods with a recruiting agency (Bradley
Morris) but the recruiter did not put my name forward. |
saw the opening on Linked latér on and applied for the
job myself. | really did get this job without the benefit of
YyStg2N]J Ay3a odzi L R2y Qi ad
search method. It can be very frustrating and anxiety

a2

KS 220a

laden. Ask for help!

Whether it is reaching out to yo fellow Chiefs
2NJ S@Sy
too proud to ask for help. | made some feeble attempts

ultimately helpedme wicker my resumes over the phone.
Chad Ward sent me a copy of his awesome resume and
that also helped. Thanks Mike and Chad. Although | did
not do this well, | think that using your Linked In contacts
by announcing that you are in the market is a vergd
way to go. People want to help, people like to help. Keep
Al aAryYLXt Sx ) R
gSyu 02 U0K2as
There is a huge amount of information out there,
from all the info in taught in TAP classes, to thousands of
websites dedicated to job searches and mentoring.
Simply put, it can be @rwhelming. | suggest to keep it
simple. It is dependent on your personal path, but |
would suggest using the following for job searches:
Linked In, USA Jobs, AACA, Glassdoor (reviewing the
company and salaries), and maybe a recruiter, like
BradleyMorriso L R2y Qi Sy R2NHES (GKS
pretty good.) | am also a member of several corporate
YSYG2NAyYy 3 INRdzLIAS fA1S

on Linked In), they really did not seem that motivated t
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help get you a job. Again, keep it simple or you will just
spin your wheels.

| am excited to start my next chapter of life and |
hope that my new job is what | am looking for the near
future. If | were to start my transition again, | would use
my confcts better, keep it simple, and sell myself better
in my resumes and Linked In profile. Good luck out therg
and Godspeed.

Steve Laser

/
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- vour freezer out regulariy

= enough when you find the US
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AACA Membership Biography Project

One of our AACA Directors At Large projects this year is to

collect BIOs from all AACA members. | have developed a
biography template and have submitted it to the AACA BoD for
approval. Once approved, | will send the template to all AACA
members for everyone to fill out and return. | hope to send

these out electronically via email, but will also send the template

out thru the USPS if necessary. Once | have collected
everyoneds Bl Os, I will consol i

D

AACA Secretary Evan Godwin. Below is the biography template

that the AACA BoD is reviewing. If you have any suggestions on
how to make the template better, please email y If your ideas to
me at:

mscannon001@hotmail.com

MikeCannon

Thanks!
Name:

Include Go -By Name:
Family:

Spouse, Children, Grandchildren
Residences:

Place of Birth

Home of Record

State you enlisted/entered AF in
Education:

Military and Civilian education, list
chronologically, pre/during/post AF career.

Degrees, Awards and Honors earned

Graduation Dates

School name/location

Professional Training and Certific ~ ations:

Military and Civilian training, list chronologically,
pre/during/post AF career

Certifications and Awards earned

Completion Date

School name/location

Career Chronology, Military ~ Assignments:
List chronologically
Dates assigned
Unit(s) assigned to
Duty position(s)
Aircraft/systems you worked on
Achievements

Military Decorations:

Military Decorations, include devices and cluste rs

Other Military Achievements:
Include Year, Type (STEP, Annual Award,
Graduation Award, etc)

Civilian Awards:

Include Year, type

date them and provide to our
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Effective Dates of Military Promotions
Hobbies and Interests:
Professional Memberships and Associations:
Volun teer and Charity involvement:
Post Military Career:

List chronologically

Company and location

Job title/description

Post Military Achievements:

Please include a Selfie of photo of yourself and/or you +
family.

Strategic Plan Update

Hello all, as this is my first submission providing an
dzLJRIF GS 2y GKS 2NHIFYAT I GA2
take the opportunity to lay out our short term goals as
we prepare to come together in July for the reunion.

The first goal is to strengthen adnistrative roles and

LINEOSaaSad ¢KAA oAff

roles, duties, and responsibilities. Additionally, we will
ARSYGATe tf 2F GKS 2NBI Y

those processes in writing.

Increasing camaraderie among threembership is the
second short term goal. Our objective is to improve our
overall communication using a variety of means by
maintaining a single source website, promoting the AACA
Facebook group and AACA Linkedo encourage and
enhance the sharing offarmation among membership.
Our hope is to use these sources as a means to increase
membership and showcase the value of our organization
and its membership.

The third short term goal is to create a venue where
membership can network and assist each ottheough
the transition from active duty to retirement. This
program could be a great asset to all as the lessons
learned through trial and error can be shared to help
ease some of the anxiety of life after active duty.

Finally, the forth short term goal ie foster Aircraft
Armament Community involvement. This goal contains to
potential programs. One is to develop a career mentoring
program and the second is to develop an Armament
Advisory Group.

Collectively these goals serve to strengthen our
organizaton and the Aircraft Armament Community. As
we move forward over the next few months and years,
we will need individuals to become involved and assist in
assuring the achievement of each of these short term

y 8Pals- Baft Ry relevilige tp jipglale $he pemyep ;& |

periodically on the status of these goals as we continue
to grow as an organization.

Hope you all were able to take the time to relax and

A feflegt aver ing Memgrial Opy ygekendsagd Iqofafgnyardy .

to seeing many of you in July.
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AACA Recognition Program

The AACA Recognition Program is alive and well. So fg
this year, we have recognized 29 Armament Professiong
who were recipients of Armament Annual Awards acros
the CAF: AFGSC, AFMC, AETC, AFSOC, USAFE and
We will also recgnize ACC and AF award winners once
results are released.

Mike Cannon

2015 AETC Armament Technician of the Year
SrA Dylan D. Lightfoot

2015 AETC Armament Supervisor of the Year
TSgt William N. Calban

2015 AETC Armament Manager of the Year
SMSgt Doald J. Corriere, Jr

2015 AFGSC LCOY
SSgt Eric J. Hathaway
SrA Chaz L. Guerrero
A1C Felipe A. Castro
SrA Brian C. Dorsey

2015 AFGSC Armament Technician of the Year
SrA Alex M. Jimenez

2015 AFGSC Armament Supervisor of the Year

=
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TSgt Harold VanderMolen

2015 AFGSC Armament Manager of the Year
SMSgt Christopher R. Bilbray

2015 AFMC Outstanding Weapons Professional
A1C Nicholas S. Brooks

2015 AFMC Outstanding Weapons Professional
SSgt Tyler R. Marking

2015 AFMC Outstanding Weaps Professional
MSgt Corie M. Hudson

ils 2015 AFMC Outstanding Weapons Professional

Mr. Robert A. Sams

P%ES AFSOC Armament Technician of the Year

SrA Drew A. Walden

2015 AFSOC Armament Supervisor of the Year
TSgt Brian E. Roback

2015 AFSOC Armameévianager of the Year
SMSgt Robert F. Jernigan

2015 PACAF LCOY
SrA Jody Fregia
SrA Tyler Kaltenborn
SrA Matthew Ricacho

2015 PACAF Armament Technician of the Year
SrA Dennis N. Simmons

2015 PACAF Armament Supervisor of the Year
TSgt Nichola®. Morin

2015 PACAF Armament Manager of the Year
SMSgt Dennis W. Fuselier
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